


Cyprus: Youth for Exchange &
Understanding (YEU CYPRUS)

https://www.facebook.com/yeucyprus
https://www.instagram.com/yeu_cyprus/

Greece: ENTREPRENEURSHIP AND SOCIAL
ECONOMY GROUP

https://www.facebook.com/EKOgreececom
https://www.instagram.com/eko.greece/

ltaly: Bangherang APS

https://www.facebook.com/BangherangAssociazione
https://www.instagram.com/bangherang_a ps/

Portugal: MOJU -ASSOCIACAO MOVIMENTO
JUVENILEM OLHAO

https://www.facebook.com/moju.olhao
https://www.instagram.com/moju_olhao/

Slovakia: A.D.E.L. - ASSOCIATION FOR
DEVELOPMENT, EDUCATION AND LABOUR

https://www.facebook.com/ADELSIlovakia
https://www. iInstagram.com/adelsiovakia/


https://www.facebook.com/yeucyprus
https://www.instagram.com/yeu_cyprus/
https://www.facebook.com/EKOgreececom
https://www.instagram.com/eko.greece/
https://www.facebook.com/BangherangAssociazione
https://www.instagram.com/bangherang_a
https://www.facebook.com/moju.olhao
https://www.instagram.com/moju_olhao/
https://www.facebook.com/ADELSlovakia
https://www

SEE ME GR&OW - SELF EMPLOYED ENTREPRENEURS MEET EXCHANGE GET RESULTS & ORGANIZE WORK

This project aimed to up-skill youth workers and those who are already self-employed, freelancers, and provide business advice to improve soft skills,
management skills and their future prospects for creating a sustainable entrepreneurial practice. Furthermore, the SEE ME GR&OW promoted an
entrepreneurial mindset and culture among young people, networking opportunities for business development, and cultivated the unigue skills of every participant
to help them think outside the box. Moreover, it created opportunities for exchange of practices andentrepreneurial tips, increasing the individuals’ self - confidence,
created awarenedd on social justice for all workers and entrepreneurs.

The SEE ME GR&OW project furthermore aimed to facilitate ntervention at local and international level through advocacy and effective representation of the self
employed in the decision making. As a result, the appropriate advocacy will enable them to reveal their hidden problems, protect their interests, increase their
volunteer engagement, create partnerships and alliances between them, and as a consequence the project lead to improvement of their status in their project
countries and in longterm, the elimination of inequalities.

All of the findings and proposals for reducing these inequalities are organized in this manual. Finally, the exchange of knowledge empowered the self
employed by assisting them in making informed decisions, conducting public awareness campaigns, speaking about their needs and strengthening their capacity.

Youth for Exchange and Understanding’ - YEU Cyprus
ENTREPRENEURSHIP AND SOCIAL ECONOMY GROUP - EKO Greece,
Bangherang APS Italy, ASSOCIACAO MOVIMENTO JUVENILEM OLHAO - MOJU Portugal,
ASSOCIATION FOR DEVELOPMENT, EDUCATION AND LABOUR - A.D.E.L Slovakia

Where do we stand? // Local realities
Where do we want to go?
How are we going to achieve equal labor rights?



PROJECT PHASES:

2ND LEARNING
EVENT IN ITALY

KICK-OFF
VIRTUAL MEETING
1ST LEARNING PARTNERS MEETING
EVENT IN CYPRUS IN SLOVAKIA
2ND ONLINE
1ST ONLINE MEETING
MEETING

FINAL PARTNERS
MEETING IN
GREECE



WHERE DO WE
STAND? Local reality // The case of Cyprus

// Social Insurance contributions for Self-Employed Entrepreneurs VS Employed persons contributions:

The social insurance contribution is determined as a percentage of earnings (wage/ salary or earnings) taken into consideration for social
insurance purposes known as “insurable earnings”, paid by the employed persons, the employers and the State.

The insurable earnings of SE persons are fixed by Regulations according The rate of contribution is 17.9%; by which 6.8% is
to their specific occupational category. For each category of self-employed payable by the employer, 6.8% by the employee and
persons a compulsory minimum insurable income is prescribed. 4.3% by the State.
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Social Security Contributions & Tax Information

in the Northern part of Cyprus

Salary Brackets for Social Security Contributions

Reserve Fund

Self-employed or those in the position of an
employer (for a company) pay their contributions
every three months and this changes based
on their earnings and age.

Information /data were not available regarding the
regulations for self employed people, but their
income is taxed based on their annual income and
based on their earnings the tax bracket differs.












WHERE DO WE
STAND? Local reality// The case of ltaly

OVERVIEW AND LEGAL STATUS FOR SELF EMPLOYED PEOPLE:

The number of freelancers in Italy keeps rising year by year. Europe as well is following Self- employment rate
the American trends and by 2025 the freelance workforce is expected to count for as much
as one third of the entire workforce.

In total in 2020 in Italy there are 5,5 million of freelancers (liberi professionisti), and their
contributions represents almost 16% of the entire Italian GDP; between 2009 and 2018 their
number grew by 20%.

According to the Italian Institute of Statistics in 2020 - 25% of all working forces in ltaly
are freelancers.

Who are they? Doctors, consultants, legal representatives, real estate agents, young
creators and many more.

For many employers and in many sectors, hiring a freelancer has become the normas itis

HIRING OF SE PEOPLE: cheaper and less risky. As a result, this increase of contractors in the working ecosystem,
obliged many youngsters to open self employed activities in order to become eligible for
entering the first employment.






YOUTH SELF - ENTERPRENEURS

/// TAXATION SYSTEM FOR YOUTH
SELF-ENTREPRENEURS:

The last Italian Budget Law in 2019
iIntroduced a special tax regime (Flat Tax
Regime or Regime Forfettario) which can
be adopted by self-employed
Individuals with an annual income
lower than 65,000 Euros.

This regime provides for the application
of a unique tax rate of 15% instead of
the ordinary progressive tax rates (from
23% to 430/0).

EU YOUNGSTERS WILLING TO STARTA
SELF EMPLOYED ACTIVITY IN ITALY:

The bureaucracy associated with starting a business (azienda) in
Italy is complex and rates among the most difficult in the world.

It is even more difficult for foreigners who don't speak Italian, as there
the many official documents are in Italian. However ltaly is
traditionally a land of small companies (there are over 3m employing
fewer than 50 people) and individual traders, and the culture and
economic philosophy encourage and even nurture the creation of
small businesses - once the paperwork is complete.






WHERE DO WE
STAND? Local reality// The case of Portugal

In Portugal the talk about self-employed
people and entrepreneurs started about
11/12 years ago - it was something that
was not recognized. Self-employed
people used to be only the people who
didn’t had any contract but was in fact
working for someone else.

About 800,000 self-employed workers,
representing around a sixth of the overall
working population.
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DISADVANTAGES OF BEING A FREELANCER IN
PORTUGAL // COMPARED TO NON SELF-EMPLOYED

The main disadvantage is that there is no separation of assets.
The individual entrepreneur is liable, in an unlimited manner and on his
personal property, debts incurred during the exercise of the activity.

This involves all the entrepreneur's wealth (related to the activity or
personal property such as houses, vehicles or land) and his spouse, if he
IS married in a property-sharing scheme.
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* Choose a time when the other person can listen — not when they
are rushing out the door. If your collegue is too busy, let them know
you have a problem and ask if they set aside some time in the near
future for you to talk.

* Never be afraid to say what you think, feel or believe. If you
disagree with someone, try to say so. This can be hard if you are
afraid they will be upset or angry, but in the long run communicating
clearly will lead to better relationships and lower stress levels.

* Under stress it is easy to distort problems, exaggerate the
significance of an event or make sweeping generalizations. When
explaining a problem to problem to someone, always be as specific
and objective as you can.

* Cry when you feel hurt or grief. These feelings are the natural
result of change and loss and a good cry and get them off your
chest. Make time to honour and express your feelings.

* Say sorry and take responsibility for your mistakes and feelings of
remorse or guilt. Making amends will relieve your stress and
improve your relationships.

* Give yourself time to feel happy! Stressed people often don’t take
time to laugh and feel pleasure and pride in their own

achievements.
‘SEE ME GR& W‘
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// PHASES OF A PROJECT:

The project life cycle, also known as project management cycle, refers to all the phases and the list of
actions necessesary to successfully fullfill all of the project goals and demands. Getting acquainted
with it can benefit the development of the nessesary skills to improve project management.

EXAMPLE:

https://www.proprofsproject.com/blog/project-life-cycle-and-its-phases/

A priority matrix is a powerful time and
project management tool that can help
you focus on matters and keep critical

projects on track.


https://www.proprofsproject.com/blog/project-life-cycle-and-its-phases/




The SEE ME GR&OW project included a blended mobility, where participants from the Learning Events got together
online to keep building towards the project. The partnership and participants collectively created the below list during
the online events.

It was noted from the young people that a list of available funding oportunities will help them kick-start their search for
available resources and it will contribute to the sustainability of their current initiatives.

LINKS TO FUNDING OPPORTUNITIES

https://ec.europa.eu/info/funding-tenders/find-funding/eu-funding-programmes_en For Performance arts collaborations
https://performeurope.eu/

https://ec.europa.eu/international-partnerships/trust-funds_en

Italy
https://ec.europa.eu/info/food-farming-fisheries/key-policies/common-agricultural-p https://www.mugbo.it/progetti/battiti/
olicy/rural-development_en

EIT Health Bootcamps

https://en.wikipedia.org/wiki/List_of_funding_opportunity_databases https://eithealth.eu/programmes/bootcamps/

https://www.bond.org.uk/hubs/funding-opportunities Startup Europe

. , , , , . https://digital-strategy.ec.europa.eu/en/policies/startup-europe
https://ec.europa.eu/info/research-and-innovation/funding/funding-opportunities/fu

nding-programmes-and-open-calls_en Funding opportunities for small businesses

https://ec.europa.eu/info/funding-tenders/how-apply/eligibility-who-can-get-fun

https://culturalfoundation.eu/stories/culture-of-solidarity-fund/ ding/funding-opportunities-small-businesses_en

https://lifecyclamen.com.cy/en/life/ Supporting entrepreneurship

https://ec.europa.eu/growth/smes/supporting-entrepreneurship_en
Norway Grants

https://eeagrants.org/ Startup Europe

- : : https://startup3.eu/startup3-hub/startup-europe-initiative/
For artistic residencies hosts & performers

https://www.i-portunus.eu/ EU Startup Network

, https://europeanstartupnetwork.eu/
For Dutch Presentations Abroad

https://fondspodiumkunsten.nl/en/fund_activities/
https://fondspodiumkunsten.nl/en/grants/internationalisation/grant_for_dutch_pres
entations_abroad/

Erasmus for Young Entrepreneurs
(https://www.erasmus-entrepreneurs.eu/index.php?lan=en )









PARTICIPANTS’ GOOD PRACTISES

The project included participants that have created their own practises / start ups as
freelancers and self employed young people. Below find the links to some of their initiatives.

Name: Joana

Surname: Jesus

Country: Portugal

Tel.: +351 913358741

E-mail: peanutslifestyle@gmail.com
keepitsimple.kismif@gmail.com CO N N ECT https://www.instagram.com/peanuts.pt/
Description:

Content creator and social media manager.
PEANUTS Lifestyle is about saving money
in a creative way and KISMIF (Keep it Social,
make it fantastic) is about marketing and
helping local businesses.

Name: Maia

Surname: Viegas

Country: Portugal

Tel.: +351961225019

E-mail: maiayt333@gmail.com
Description: g 0 CO N N ECT https://www.instagram.com/maia.zine/
MAIAZINE is a digital fashion magazine
from people to people. Its main platform is
youtube, and the aim is to dig deeper into
the layers of fabrics but also braincells of
the minds behind the clothes!



PARTICIPANTS’ GOOD PRACTISES

Name: Marta
Surname: Coelho
Country: Portugal

Tel: +351 969 825 873

Email: martitahh@gmail.com www.greenvibe.pt

Decription: Green Vibe is an online shop CONNECT :
where you get buy ecological products such @greenvibe.pt

as reusable bottles, moon cup, natural
cosmetics and also handmade products made
with love by me like menstrual pads. The aim
IS to educate and inform people how to be
more sustainable in the daily life and provide
the products to help in this journey.

Name: T.E.A.M Hip hop Collective Centre

Country: Cyprus https://www.facebook.com/TrueEnforc
Decription: The centre represents hip hop culture ersofAdvanceMovement
and the essence of expressing oneself through it. CONNECT

https://www.instagram.com/team_hip

We do it through street dance classes, music and ,
hop_collective_centre/

graffiti workshops, non-formal education and hip
hop theatre. Members are young people, artists
and activitsts that aim to address social issues
through the artistic elements of the culture.



PARTICIPANTS’ GOOD PRACTISES

Name: Barbora
Surname: Nesporova
Country: Slovakia
Tel.: +421944124114

E-mail: baska.nesporova@gmail.com

Description: As a family we own company
which create and produce aluminium cups
for wine and alcohol bottles.

Name: Elisa

Surname: Alloa

Country: Italy

We operate on b2b market. E-mall: elisa.alloa@gmail.com
Description: Telemedicine platform for online/in
person consultations with integrative medicine

Name: Marvko practitioners

Surname: Spitalsky Target groups of my business: People in need for
Country: SLovakia holistic medical approach

Tel.:+421902780535 Link (social media, web, app..): ..under constuction..

E-mail: spitalsky.marko15@gmail.com

Description: Climbing wall
Contact: majlstoun.nitra@gmail.com
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